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VISION:  To foster lifelong learning in an environment that 
is nurturing, innovative and diverse. 
 
MISSION:  Anula Primary School embraces the diversity of 
our school and community and provides high quality 
education that is student centred, collaborative and 
engaging. 
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School Overview 
 
Anula Primary School is a large primary school located in the northern suburbs of 
Darwin. The school was built in 1978 and its design is open-planned with the library 
at the centre. The school established an Intensive English Unit in 1981 to cater for 
the increasing number of migrant children settling in Darwin. The Intensive English 
School (IES) caters for children newly arrived in Darwin whose families are on 
working or visiting visas, refugee and international fee paying students. These 
children are taught English through a specialised program and are in classes 
alongside their mainstream peers. The IES comprises one fifth of the schools overall 
population.  Multiculturalism, tolerance and respect are a feature of Anula Primary 
School and make it a truly distinctive school. 
 
Anula is highly regarded in the education community for our cultural diversity, 
innovative practices and the personalised learning offered through the Walker Learning 
Approach. In 2019 the school’s Leadership Team, staff and School Council were 
committed to the School Improvement Agenda.  
  
The key priorities for 2019 were: 

 
 Whole School Approaches  

• Writing - Lisa K 
• Walker Learning Approach Pre- Year 2 
• Meaningful Maths pedagogy– Number and Algebra 
• Read, Write, Inc. 
• Sustainability initiatives/Earth Turtles 
• Digital technologies through our partnership with Culture Tech. 
• Berry Street Education Model  

 Data Literacy 
• Systematic collection and analysis of data for teaching/learning 

programs 
• Student target setting and monitoring 
• Students setting realistic attainable Literacy and Numeracy goals each 

term. 
 
 Performance and Development 

• Every teacher works with either the Principal or Assistant Principal on 
their professional practice, programming and goal setting for 
improvement 

• Every teacher is part of a professional learning community and engages 
in peer observation each Semester. 

• Walker Learning coach to upskill teachers in the Walker Learning 
pedagogy. 
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• Special Education Senior Teacher to assist teachers to cater for students 
with special/additional needs and collaboratively tailor an Education 
Adjustment Plan to cater for academic, social and emotional needs. 

 
 
 
Our Staff 
 
Anula Primary School has a large, cohesive staff consisting of teaching and non-
teaching positions. The Intensive English School (IES) has a reduced teacher to 
student ratio compared to a mainstream class staffed on a ratio of 27:1 for Primary and 
22:1 for Early Years and 11:1 in Preschool.  Below is a table which indicates our 
workforce qualifications and skills in 2019. 
 
 
 
 
 

Position Qualifications  Indigenous 
  Nil Certificate Bachelor 

degree 
Higher 
degree 

 

Preschool teachers 2   2   
Preschool 
Assistants 

2  2    

Early Years 
Teacher 

7   7   

Primary Teacher 9   9   
Intensive English 
Teacher 

3   3 1  

Home Language 
Officer 

5 2 1 2   

Executive staff 3   3   
Specialist Teachers 
Art, PE,  Science, 
Special Ed ST1, 
Mandarin 

5   5   

Administration 
Officers Front 
Office 

4 2 2    

AO’s support staff 
SESA, tutors etc 

7 2 4 1  1 

AIEW 1   1  Y 
Maintenance 
Officer 

2  1 1   
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Chairpersons Report 
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Our Students 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Demographics of our school 
 
Here at Anula we have a diverse student population that is woven through the 
connected culture of our school. Anula prides itself on our cultural diversity, 
acceptance and tolerance of all nationalities, religion and beliefs. All students 
assimilate into Australian schooling bringing with them their culture, customs, 
experiences and beliefs and we rejoice in celebrating and sharing the cultural 
diversity of our school community.  
 
 
 
 
 
 
 
Anula School is one of acceptance and a sense of belonging.  
The following nationalities and languages are represented at our school. 
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Nationality Language 
Palestinian 
Malaysian 
Australian 
Russian 
Greek 
Filipino 
Sri Lankan 
Assyrian 
Italian 
Congolese 
Nepalese 
Fijian 
Chilean 
Vietnamese 
Thai 
Indian 
German 
Chinese 
English 
Cambodian 
Taiwanese 
Indian 
Timorese 
Japanese 
Belarusian 

Arabic 
Malay 
Indonesian 
Urdu 
Russian 
Greek 
Tagalog 
Filipino 
Danish 
Thai 
Nepali 
Portuguese 
Tiwi 
Bengali 
Sinhalese 
French 
Punjabi 
Rohingya 
Italian 
Tamil 
Swahili 
Fijian 
Tetum 
Anindilyakwa 
Spanish 
Vietnamese 
German 
Karen 
Bengali 
Dinka 
Hindi 
Korean 
Wambaya 
Mandarin 
Dutch 
Khmer 
Malayalam 
Yolngu Matha 
Estonian 
Kannada 
Burmese 
Pacific Austronesian Languages 
Cantonese 
Japanese 
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Our Community 
 
Anula has a strong relationship with the school and local community and encourages 
regular parental involvement in the classroom and school. Many opportunities are 
provided for parents and the community to be engaged in the school and in their 
child’s schooling through regular interactions with parents, community events and 
informal and formal meetings.  
 
Community Engagement in 2019  
 
 Facebook, School Streaming app, SMS messaging, School Noticeboard at the 

front of the school for improved communication  
 Parent information sessions: Preschool open day, Preschool community 

events and barbeques, wheel-a-thon, parent committee meetings, school 
council meetings, cyber safety sessions, parenting and behavior workshops 
for parents 

 Reporting to parents: Term 1 Three Way conference, Term 2 A-E report on 
Australian Curriculum for all students, Term 3 Three Way Conference, Term 4 
A-E report on Australian Curriculum.  

 Introductory letter home Week 4 and teachers available for email, phone or 
personal contact. 

 Letters home to parents also in Term 2/3/4  
 Fortnightly newsletters – school streaming, emailed or if requested paper 

version  
 Enhanced WEBSITE  
 eNews every fortnight 
 Parent volunteer morning tea  
 Parent/student perception survey 
 Anula School Fair 
 Colour Fun Run 
 Assemblies every fortnight  
 Cultural groups sharing their culture at assemblies and in the classroom 
 Involvement of the School Based Constable 
 Save the children, Foodbank, Multicultural Council of Australia, Melaleuca 

Refugee Centre 
 Anhui Delegation Visits from China 
 Negros Occidental teachers visiting form the Philippines 

 
 
 
 
 



 

Anula Primary School 
Annual Performance Report to the School Community 
2019 
Aligned to the Department of Education’s ‘Education NT Strategy 2019-22’ 

 
 

 

 
Principal's Report  
 
2019 was an extremely successful year. At the beginning of the year we saw a new 
partnership with Child Australia which replaced the former provider Camp Australia. I 
am pleased with the current partnership and the agreement is far more conducive and  
lucrative than the previous partnership and is in line with the ethos of our school. Child 
Australia’s numbers have increased and our profit share will see an increase especially 
in 2020. 
 
As part of our 2019 I believed it was imperative that we employ a Leadership coach for 
all members of the Leadership team including the Principal, Assistant Principals Senior 
Teachers and the Business Manager. Having a leadership coach assisted us to define 
our roles and streamline our focuses around school improvement. This was a very 
valuable partnership for a newly formed leadership team. Our partnership with Hayes 
consulting was for one year however we now have access to Hylton Hayes, our coach, 
for any matters or advice required in the future. This was very valuable indeed. 
 
Due to the increasing problems with road safety around the school, I lobbied the council 
to get crossing upgrades as well as hired a lollipop person to man the main crossing 
morning and afternoon. The council repainted the crossings and the verge border 
around the crossing and also extended the yellow line so cars had to park further away 
from the crossing to improve visibility. There has been a reduction in complaints from 
the community and parents who previously witnessed and reported unsafe road 
crossings. 
 
The basketball court had a solid roof structure erected to replace the torn shade cloth 
damaged from Cyclone Marcus. This was completed the day before the Anula School 
fair, providing a fully shaded space. It provided much welcome shade and continues 
to be a fabulous undercover area for the students to have their PE lessons as well as 
to play basketball and ball games during recess and lunch. 
 
2019 also saw Anula’s application for solar panels successful in the 2nd round of the 
Government Solar Grant. Anula has been awarded $150,000 to allocate to renewable 
energy and it is hoped installation will be completed by June 2020. Money saved from 
power bills will be utilised to spend on Teaching and Learning resources and the 
possible instillation of water tanks and an outdoor classroom. 
 
We were also successful in securing a Department of Environment and Natural 
Resources Award for Anula’s sustainability initiatives to fund the expansion of our 
waste collection. The $5500 grant will go towards installing coloured bins to divide our 
waste therefore reducing the amount of waste that will go to landfill. The students will 
be involved in this initiative with Ms. Courtney our Science teacher, and they will track 
progress through data collection. This data will be shared with the school and wider 
community. 
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Anula received acknowledgement from the Department of Education in May 2019, as 
well as from the Australian Curriculum and Assessment Reporting Authority 
congratulating us on our significant gains in our 2018 NAPLAN results in Reading in 
Years 3 and 5. This is a combined effort of both staff and students for excellence in 
teaching and committed application of learning by the students. Well done! 
 
2019 also saw the introduction of the teaching of Mandarin being taught to all 
mainstream students across the school from Transition to Year 6. Anula was 
successful in securing a partnership with the Chinese Associate Teacher Program 
through International Services in the Department of Education. As this was only a 12 
month partnership, due to the success of the program and the enthusiasm expressed 
by the local school community and students alike the language of Mandarin will 
continue to be taught through a different partnership with the Darwin Languages 
Centre in 2020. 
   
Anula was invited by the Australian Institute for Teaching and School Leadership to 
showcase the way we conduct Professional Learning for our teachers through our 
Professional Learning Communities. The video showcased the wonderful learning 
happening amongst colleagues when they delve into teaching practices and student 
data to refine and improve teaching and learning. This is guided by the school 
leadership team and the video outlines the benefits of this approach. This video titled 
“Learning Together: A Whole School Focus for Professional Learning” was available 
for other schools within Australia to use as a point of reference when looking at how to 
conduct exemplar Professional Learning Communities. Click on the link below to view. 
 
: https://www.aitsl.edu.au/teach/improve-practice/improving-teacher-professional-
learning 
  
Two students from Anula were successful in winning the 2019 Territory’s Young 
Scientist Competition by producing an animated video on the impacts of climate 
change. These two students were invited to an award ceremony at Charles Darwin 
University to receive their award presented from the Science Teachers’ Association 
of the Northern Territory. 
 
Anula Primary school students with Brian Hyke and Lee-Anne Wilson at the helm 
were the State/Territory finalists in the Tournament of the Minds Stem challenge. As 
a result the team was required to attend the International Finals in Hobart to compete 
on a global scale. The team did not take out the title, however these 7 students did a 
fantastic job of representing their school and the Territory. 
 
Anula Preschool was involved in their assessment and rating at the end of 2019 over 
a two day period. Anna Latz led her team which included Debbie Ridley, Penny 
Kirby, Christine Millar and Anne Ryan to receiving an Exceeding Rating for the 
preschool. The ladies secured an exceeding rating in six of the seven quality areas 
with a meeting in quality area two. Overall the Preschool was awarded an Exceeding 
rating which is a fantastic achievement. 
 

https://www.aitsl.edu.au/teach/improve-practice/improving-teacher-professional-learning
https://www.aitsl.edu.au/teach/improve-practice/improving-teacher-professional-learning
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2019 also saw the launch of the Anula eNews, our online news channel aired on our 
Facebook page. The students in each Area of the school were involved in writing, 
recording and filming a news segment every fortnight highlighting and showcasing 
upcoming events and teaching and learning at Anula Primary. Mr. Kamran led these 
sessions then meticulously compiled the footage to produce a sophisticated and 
professional video every fortnight that was then uploaded to Facebook. The first 
video saw over 3000 views which indicated it reached a wide audience. 
 
Staffing 
Judy Purcher returned in 2019, after 12 months travelling and relinquished her 
Assistant Principal position to work part time as our Senior Teacher in Special 
Education. I was fortunate enough to have both Assistant Principals obtain their 
positions permanently, which is great for stability in leadership. Melissa Mcdonell 
obtained permanency as a classroom teacher as well as Barbie Jongue in her 
Special Education Support Officer role along with Anne Ryan as a Transition Teacher 
Assistant.  
 
Partnerships 
In 2019 we had a number of partnerships with external organisations such as Early 
Life Foundations. Early Life delivers professional development and support for 
educators, parents, organisations and the community and also includes the Walker 
Learning Approach which is our early Years Play Based Pedagogy here at Anula. 
This successful partnership has occurred for over a decade and this success 
continued in 2019. Two teachers were involved in one to one video mentoring 
obtaining feedback on their pedagogical teaching practice around the Walker 
Learning pedagogy. Both teachers are aiming for Walker Learning Accreditation 
along with 2 other teachers working towards it in 2020. There was a successful study 
tour held here at Anula Primary with over 15 teachers attending from remote and 
urban schools as well as some from interstate. We had 4 teachers attend the study 
tour also at no cost to the school due to our ongoing partnership. This partnership will 
continue to build in 2020. 
 

   Save the children also delivered social /emotional programs to the students here at 
Anula Primary over the course of 2019. These programs are funded by the Australian 
Government Department of Social Services - Children and Parenting Support 
Program. We had eight children attend this program in Semester 1 and 8 in 
Semester two. Participant responses indicated that 82% of children enjoyed going to 
Kids Connect and 100% of the students indicated they would like to do the Kids 
Connect program again.  
 
Digital Technologies was a focus in 2019 to build the collective capacity of teachers’ 
knowledge, use and confidence around the implementation of Digital Technologies 
across the curriculum. Teachers were involved in one on one mentoring with a 
professional development coach through our partnership company Culture Tech. 
This approach saw students moving from being consumers of ICT to creators and 
using the ipad apple native apps as a platform to create, represent and present their 
knowledge, learning and digital technology capabilities. We also saw a huge shift in 
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teacher confidence and competence using the apple native apps and a great 
integration of digital technology across all Key Learning Areas. This successful 
partnership will continue into 2020. 
 
 
 
 
 
 
 
 
 
 
 
 
Engage: Increase the number of students attending school 
more than 80 per cent  
 
In this section the school should reflect on how they are working with families and 
students to increase attendance.  
 
Measures in place to increase attendance 
 
Anula’s attendance target is 93%. There are a number of measures in place to 
ensure that we strive to meet or exceed our attendance target. This includes the 
following 
 
 Offering a curriculum that is linked to students interests, needs and ability 
 Engaging play based and inquiry learning pedagogy across the school 
 Individual modified timetables for students who are transitioning into schooling 

from an alternative context ie remote, or who require extra support and 
intervention in order to experience success ie behavioural issues, children in 
the  care of Territory families, diagnosis etc 

 Engaging pedagogies and digital technologies to engage the learner 
 Attainable but challenging learning progressions so children are challenged 

but capable of success 
 Varied intervention programs to cater for varying needs such as reading 

programs RWI and Fountas and Pinnell, the engine room, manual arts 
program, gardening group   

 Extensions programs to offer a challenging and simulating environment such 
as ToMs, Leading Learners at Sanderson Middle School, robotics, coding 

 Lego activities, Art club, Science club, choir, chess club, table tennis club  
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 AIEW has regular contact with Indigenous families who are prone to 
attendance issues 

 Front office texts every family who is absent, and if they don’t hear from them 
they phone if irregular attendance is a problem, 

 If irregular attendance is a problem then the families are referred to the 
Principal for the Principal to make a phone call to ascertain absence and see if 
the family requires any assistance from the school 

 If attendance doesn’t improve after the phone call from the Principal the 
Principal sends a formal letter to the family via post or email to outline 
concerns and request the child attends school regularly. 

 If no improvement to attendance the Principal or AIEW refers the family to the 
Student Engagement team in the Department of Education 
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Our 2019 results aligned to our targets 
   
Actual % of children 
attending between 60 
– 80% 

Target Result 

Term 1          9% 7% Fell short by 2% 
Term2           8% 7% Fell short by 1% 
Term 3          8% 7% Fell short by 1% 
Term 4          8% 7% Fell short by 1% 

 
Actual % of children 
attending between 80 
– 100% 

Target Result 

Term 1        87% 80% Exceeded target 
by 7% 

Term 2        88% 80% Exceeded target 
by 8% 

Term 3        84% 80% Exceeded target 
by 4% 

Term 4        87% 80% Exceeded target 
by 7% 
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Student Perception Survey 2019 
 
 
 
 
Grow: Improve students’ two year gain in NAPLAN writing 
in Years 5, 7 and 9  
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Writing was a focus in 2019 and continues to be a focus for 2020. We have a clear 
and concise Instructional Teaching Model for writing which teachers follow. We begin 
writing by engaging with rich texts which then feed into the teacher’s modelled 
writing. Modelled writing happens before each writing  lesson with teachers focusing 
on audience participation and think a louds to demonstrate to the students the 
thought processes you use when crafting a piece of writing. There are non-
negotiables in place and this is the expectation that teachers will follow these process 
and procedures when teaching writing in their classroom.  
 
Writers Workshop Non negotiables 

• Writers notebook 
• What Good Writers Do Poster 
• Modelled writing displayed either on clothes horse, photographed or stored 

digitally provided students have easy access to modelled writing samples 
• Published writing in the reading area 
• Free choice writing and weekly genre focus twice per term 
• 2 writing assessments per term 
• Authors Chair 
• Writing Instructional Lesson model followed Whole- Modelled, Shared writing, 

Mini Lesson Community Meeting   Part-  Independent writing every day, 
writing conferences, interactive writing, guided writing, writing interviews   
Whole -Share session/authors chair 

• Writing aids for students in container on desks such as alphabet strip, 
thesaurus, dictionaries, oxford words for my writing, conference questions, 
sight words M100W 

• Roving conferences sheet 
• Interactive writing 
• Shared writing 
• Guided writing 
• Writing process displayed prewrite, drafting, revising, editing, publishing 
• PIE chart 
• Word charts around the room 
• 7 conditions for effective writing – Time, choice, response, demonstration, 

expectation, room structure, evaluation. 
• Alphabet strip for teachers to refer to when modelling and engaged in 

interactive, shared and guided writing. 

It is expected that each teacher follows the Writers Workshop pedagogy and the 
Anula Whole School Approach to Writing. In this documents it outlines how often 
writing should be taught, the pedagogical framework, a term overview for the 
teaching of writing as well as the 7 conditions for effective writing, the writing scope 
and sequence, assessment and programming expectations. This document was 
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devised by the English curriculum team, reviewed and collaboratively finalized as a 
whole school and is set in place to be followed at the beginning of 2020.  
In 2019 we had Lisa Keskinen visit in Term 1 to focus on how reading rich literature 
informs the writing process. Teachers observed Lisa model this process then had an 
opportunity to discuss with her some of the challenges they were facing and ways to 
improve their teaching of writing and celebrate their progress and learning thus far.  
Across the school we see a consistent approach to the teaching of writing. There are 
systematic processes and procedures that are being followed and we see students 
who love engaging in free choice writing. We celebrate the children’s writing by 
displaying it on the writer’s wall and also publish QR codes where students are orally 
presenting their writing for others to enjoy.   
Our 2020 focus after analysing the data in the leadership team as well as with 
teachers demonstrates the areas we are falling down in in the NAPLAN analysis 
include ideas, audience and paragraphing. These components are a focus for our 
2020 professional development agenda. We are doing a writing SPRINT on ideas in 
Term 2 2020 and audience will be incorporated into our Learning Together so 
leadership and the English Curriculum, English coaches can share some useful and 
effective teaching tips and strategies to engage the students’ knowledge and 
understanding of audience as well as upskilling the teachers. 
 
 
This data shows we are headed in the right direction and that the pedagogy is widely 
followed. With the 13% this requires further investigation. 
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It is recommended that free choice writing happens a minimum of 3 times per week 
so 66% can be guaranteed that this is occurring. It is also great to see the 
enthusiasm towards free choice writing with some children believing they don’t do it 
often enough.  
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NAPLAN 

 
 
 
  

Anula’s results in Numeracy from 2014 to 
2019 in NAPLAN. There is evidence of a 
steady progression. We believe the MM 
pedagogy is one of the major contributors 
as we have a whole school approach to the 
teaching of Numeracy. 
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School Survey Results 
Note: under the Australian Education Regulation 2013 it is a requirement that schools report on parent, student and teacher satisfaction with the school, 
including (if applicable) data collated using the National School Opinion Survey. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Parent 
Perception 
Survey 2019 
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Survey 2019 
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Staff Perception 
Survey 2019 
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Staff Perception 
Survey 2019 
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Audited Financial Statements
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